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AGREEMENT 

Between THE BOARD OF EDUCATION 0? SHE BOROUGH Q? CAKLSTADT And 
THE CARLSTABI TEACHERS ASSOCIATION 

This Agreement entered into this 29th day of March 1971, by and 
between the Board of Education of the Borough of Carlstadt, Bergen County* 
New Jersey, hereinafter called the "Board” and the Carlstadt Teachers 
Association, hereinafter called the "Association". 

In consideration ©£ the following mutual covenants, it is 
hereby agreed as follows? 


ARTICLE I / 

RgCOSMmOH 

A. The Board hereby recognises the Carlstadt Teachers Association 
as the exclusive representative for collective negotiation concerning 
the terms and conditions of employment for all teacher personnel employed 
by the Board for the 1971-72 school year. 

ARTICLE II 

NEGOTIATION PROCEDURE 

A. The partied agree to enter into collective negotiations - 
over a successor Agreement in accordance with Chapter 303 s Public Laws 
1968, la good-faith effort to reach agreement on all matters concerning 
the terms and. conditions of teachers 5 employment as authorised in said 
law. Whan final agreement is ratified and adopted by both parties, and 
signed by authorised representatives of both parties. 



B. Daring negotiations» the Board and the Association shall 
present relevant data* exchange points of view, and sake proposals and 
counter-proposals, The Board shall make available to the Association 
for inspection all pertinent public records» data end information of 
the Carlstadt School District. The IssoelatiOB, likawie®, shall make--. 
available to the Board for inspection all p*reia«afc public records* date and 
information of the Association. 

C. lelther party in say negotiations shall, have control 
over the selection of the negotiating' representatives of the ©Cher 
party. Both parties nest fee empowered to consider proposals , to sake 
prsposslsj <mi to mak® counter-proposals daring negotiation®. However* 
final agreement mast b© ratified and adopted by both parties before 
signing ©f written agreement. 

D. The Association and the Board negotiating units shell ‘ 
schedule meting® at the convenience of both parties for the purpose 
of negotiating said agreement. Each party shall subnit to the other, 
a© later then 48 hours prior to the meting, proposals and/br counter- 
proposals covering matters ©a the agenda for the ©sating. Before con¬ 
cluding each meeting, an agenda shall be established for the following 
meting. 

E. All terms la the Agreement shall be applicable during the term 
of th® Agreement unless either party feel® there.'Is reason to reopen 
negotiations. Reopening of negotiations must be agreed upon by both 
parties ia writing. 

F. The Board agrees not to negotiate with any other organisation 
representing teachers other than the Association for the duration of 
this agreement. 




g, fhis Agreement shall not be modified in whole or in part, 
by the parties except by an instrument in writing signed by authorised 

representatives of both parties® 

H® A secretary mutually agreed upon by both parties wIa.*, be 
present at all negotiation meetings between the Board and the Association 
to taste the minutes. The cost of the secretary to be shared equally 
by both parties. 

ARTICLE III 
SALARIES 

A. The Salaries of all teachers covered by this Agreetiaat are 
set forth in the Salary Guide in Schedule M A attached. 

B. i. Teachers shall be paid la twenty (20) sassimonthly 

installments. 

2. Teachers may individually ©lest to haw, up to 101 of 
their monthly salary deducted from their pay. These funds shall oe 
paid to the teacher on the final payday is June or termination s which- 

ever occurs first. 

3. Defection fores shall be filed with the Secretary of 
the Board during (the first two weeks of September of each year and 
shall b© binding for the «ntir© school year. 

4. Payroll defection® for each teacher shall be computed 

in accordance with his or her base pay. 

5. When & payday falls cm or during a school holiday, 
vacation or week-end, teachers shall receive their pay check prior to 


the aoa-workiag da9 days® 



with the Statutes as listed under Title 18 A. 


military leave must be submitted to ihe Board, 

7, {formal school graduates shall be placed on the same 
salary guide as teachers having Bachelor's Begree. 

g. upon recommendation of the Superintendent of Schools, 
an increment of 1300,00 will be granted to teachers having twenty (20) 
years of service in the Carlstadt Public School#, 

ARTICLE If 

BEPPCIIOM Ftm SMJJtf' 

A. 1. The Board agrees to deduct from the salaries ©£ its 
teachers dues for tbs Carlst*dt Teachers 1 Association, the Bergen 
County Education Association, the Mew Jersey Education Association or 
the national Association of Education, or my one or may combination 
of such Associations as said teachers individually and voluntarily 
authorisa the Board to deduct, Requasts must fee filed wish the Secretary 
of the Board prior to October 1st ofc each year, ©a appropriate fora# 
to be supplied by the Board# 

ARTICLE V 
SIC K L EAV E 

A. All teachers shall ba entitled to tan (10) sick leave days 
each school year; is case of sick i«»ve claimed, the Board may require 




ia order ft© obtain sick leave, ia accordance with Title xo-A:30-4. 
B. Sussed sick leave days shall be aceisraulated «i«a £ear to 


year with so maximum limit. 

g. Teachers who have used all their accssui-sted sIsk leave 
will have their case reviewed by the Board for possible merited extension 

B, Subject to receipt of a medical certificate showing diagnosis, 
prognosis and disability satisfactory to the Board’s medical inspector, 
and upon Superintendent* s recommendation and final approval of the 
Board, a Tenure Teacher who ha* used ell afieai®l.»f.fare «*■©*• IfeaVd ; snail 
■he paid the difference between substitute teacher's pay and regular per 
elite pay for a period of sixty (60> days. 

ARTICLE fS 
IMSBBAHCE gEOTEgflOS 

A. Xh® Board shall provide the Health-car® Insurance protection 
designated below, 

1. Payment of 100% of Haw Jersey Public and School Employees 
Health Benefits Plan «& a single or family contract for all full-time 
instructional, personnel. 

B. The Board shall provide to each teacher « description of 

the health-care insurance coverage provided,-when they become available. 

ARTICLE VII 
SllgfAMCS PBOCEPTOB 

A. The purpose of this procedure is to secure at the lowest 
possible leva! that any claim by a teacher or the Association that 
there has been a violation, misinterpretation, or misapplication oc «&n.j 
provisions of this agreement or any rule,"'order, or regulation or 






ia presenting his appeal or thereafter« Ha shall have the right to 


prosaist Ms <nra appeal m tb designate raprses&eetlvas of tfea Asaeciatioss 
©r soother person of hi® own choosing to appear with ate or for him 
st any step ia the appml» 

STB? I,. A teacher or teacfeara with a grlevanea wMJJLljfiirafc- 
tiiifiatoAt '.Mils.' Ms; principal <§r immediate tt^enisoe, Either directly 
©r through the Association* with the ©bjsstiv® of reselling the matter 
informally. 

STEMS. If Step 1 ia smaacc*a«fel s the grievance Mil be submitted 

to the entire Ejteeutiare Coaa&ttftO of the Association with a duplicate 
copy to the tesseiiate ausf@rvi.soir Involved. 

a. If the Association's Executive Cosssitfee© 4ee®naines the 












§stias©S, days. Ha shall then haw tea school says t© reader his decision 


or refer the grievance directly to the Board*. 

STB? 4. If the grievance is cot resolved with the Superintendent 
to the aatisfsetiou of the teachsr and tae Associaties. representative, 
the aggrieved teacher may request a review by the Board of Education, 
a® Mari shall review the case asi then held a hearlag with all partiro 
in interest present ©ad shall reader a decision within two calendar 
teonths. 

ARTICLE VXXX . ;... . .. 

T EMilHi. EM?l,gYHllT 

A. Placement on salary guide for the experienced teacher applicant 

shall fee datarmined by th* Isas# with the Snpar ins^daa* * a r*«was«wlaCioe., 

1« The Board shall ha notified of the teacher*© Intentions sat 
later than the third Monday in March on fora* to 'fee supplied by the 
Board® 

Co Teachers shell be notified by she Board of their contract 
aM salary status for the ensuing year by the. first Monday of April, 
unless «s ess®rg®ncy arises, and signed contract's shall fcs returned- to 
the Board within two waste thereafter. 

P. AH personnel shall sign a ssfefoool register daily, Sfels 
register aha11 indicate the time of arrival at the school bonding and 
the time of Xasvlng. Mechanic* of the procadura shall be established 
by the Central Office. 

E. X. Th® in-school work year for taaehare will, consist of a© 
sore than 185 school calendar days plus one general faculty day at the 
beginning of the school year, a school picnic day, and up to 3 days 


for orientation 



2, la determining the school calendar the Board through the 
Superintendent will accept suggestions and recoianeadations from the 
Carlatadt Teachers Association. In view of the fact that two other 
Boards of Education must concur on' the adoption of * school calendar * 
final approval rests with the Board of Education, 

3, The -Board of Education reserves the right to alter the 
school calendar if it is deemed feasible. 

I„ Teachers will be required to attend at least one meeting of the 
Mothers’ Club, preferably'their grade level. 

.ARTICLE 12 

TEMPORARY LEASES OF AB5EHCE 

A. Teachers shall he entitled' to the following temporary non- 
accumulative leaves of absence with pay each school years 

1, % to five (5) calendar days for leave because of death 

la immediate family (father, mother, sister, brother, spouse, child, 
or any member of Ijhe immediate household) * 

2, One <1> day for death of Hthair relative. 

3, Up to five (5) days for other emergencies of a personal 
nature. 

B. Application to the Superintendent shall be made a week prior 
to the leave, except in the esse of an emergency > sad shall require 

a brief statement of reason for leave. The Board's approval is required, 

ARTICLE X 

EXTENDED LEAVES OF ABSENCE 

A. A leave of absence without pay for a school year other than 
maternity, may be granted to my tenure teacher when he applies for said 

leave in writing Co the Superintendent (x,e., medical leave, 
edMcetional leave) aa<l receives the Board’s approval. Each request 







will 1®® judged ©a it’s ssrit. assst. ®wsiXaD3.i.2.ty » 

1. A taaszim Sesshsar small notify fc&a St3peea,altsatl®Sia 4 is writing, 
©f her pregnancy as esc® as it is saaiically confirmed. Said fcesftfesr 


nay request a maternity leave without pay and ®sM i* 
is accordance with Board peiiey® 

1, Said leaw shall became effective at the 

Board® 

2® Said leave shall ©twaaaca on the date t® 


saw shall be granted 


discretion of the 


icher ceases work 


sad shall trersslnste one year from June 30 ns&ct ensua&^g® 

g 4 1„ Aay female tenure teacher adopting an infant cMll aay 
receive leave oioilar to maternity leave® 


2» Tafts leave will, he granted @b1jf if notification in writing 
is made t© the Board of Education iasswSistely upon acceptance Of teacher* 
application for adoption by any agency approved to place children for 
adoption® This procedure oust fee followed is order to qualify for 
leave ©f absence under C~I» 

B. Ipoa return fr@a said leave, a teacher shall b© restored 

to the proper step on the salary guide. 

I* 1. All extensions ox renewals of leaves shall be applied for 
in writing and way be granted upon approval ©f the Board* 

I® Upon returra Crow said leave, a teacher shall ha rehir®d 


only after approval by fete school ®»diesl inspector. 


ARTICLE SI 

gMIFISS IOKM. AI10 BBgCAglOKAL IMPROVERS!! 

A® 1. the Board will pewit the granting of credits for graduate 


level courses which Sava bees gubwittsd to the Superintendent in writing 
and have received feisj. approval in writing® 



2* Tfti6i<SE€J&8 pOl8S@0a2s.iig & pasiMUSsSlt» p&wvj^iweaA$ ®»8®i 

eesftifiesifce way sot apply erssie for tsdsrgrs&saSs courses towards 

advancement on the salary golds* 

3, So qualify for salary adjustment teachers snail submit 
necessary proof of satisfaetory completion of graduate courses to the 
Superintendent not later than the third f«68sy is September* 

1* I. The Board® adadnistratioa, and teachers agree to cooperate 


is arranging in-service courses t workshops® conferences and progress 

to leprove the quality of instruction* Such in-service programs 
will not detract from the educational program of the children* 

2» Sa-sarvie® courses shall ha conducted during the in-scho^l 


teacher warWay if 

teacher attend 

ue@ is required* 


C* Th® beard 

will permit th 

® granting. of an efceatiosi 

si refmd 

©£ up to $25*00 a 

graduate credit 

for up to. 6 graduate cred: 

its this 


contract year* This educational refund will be granted if: 

:JL €®«s«® are approved ®a prescribed in A.1 sb@v®; 

2* ©rad® for ©ours® aasfc fe® S, B M ©r better* 

,1* Copy ©f gr&is and eoura® transcript anat be submitted to 
the Sapt® for approval and Ecc@fflseniati.en for refund.^ 


mstuz zn 


A* This agsgfiwsafc shall be effective for a tars of (3 


eeameaeiag ©e the first day of July* 1971 




THE BOMB OF EDUCATION OF THE 
BOROUGH OF CMLSTABT 


A, &tr.l .fc&SPSJttlX ■ «. 

HALTER 'I7~¥iB2,7 MffiSIDIHf 


ATTEST! 


^®#ss-Sas&J5sisssd& 

licmis toss, sEtara 



SCHEDULE n k n 
TRACTS* SALARY GUIDE" 

i ta-fai 




BA 

BA 


Mil. 

m 



STEP 

1 

BA 

it 

grad. 

CK. 

- - ; --- 

30 

SMB. 

CR« _ 

M A 

«&* 

* 

16 

CHAD. 

CE. 

30 

GRAD* 

Cl. 

XHCREMEMTS 


8000 

8350 

8700 

SCO© 

'9350 

9700 



2 

8300 

8650 

9000 

930© 

9i5§ 

10000 



*1 

6900 

8950 

9300 

9600 

9930 

10300 

SS®ps 1-3 

1300 

A 

9000 

9350 

970© 

10000 

1035C 

10100 



5 

9400 

9150 

10100 

10400 

10150 

11100 



6 

S80Q 

101,50 

105©0 

10800 

11150 

11500 



7 

10200 

10550 

10900 

uaoo 

11559 

11500 



3 

10600 

10950 

11390 

11600 

11950 

12300 



9 

11000 

11350 

11700 

12000 

1,2350 

12700 

S£«ps 4-9 

|40D 

19 

11500 

11850 

1120© 

11500 

12850 

13200 .... 



11 

12000 

12350 

12700 

13000 

13350 

13700 ' 



12 

12500 

1,2850 

13200 

13500 

1385© 

14200' 



13 

13000 

13350 

13700 

14000 

14300 

14700 



14 

13500 

13850 

14200 

14500 

14S50 

U20© 

10-14 $500 




